
RMD 40% Wireless/Wired Headset & 
Desk Lottery Winners 

Variable Desk Winners 

1) 

2) 

3) 

4) 

5) 

6) 

Wired Headset Winners 

1) 

2) 

3) 

4) 

Wireless Headset Winners 

1) 

2) 

3) 

4) 

5) 

6) 

7) 

8) 

9) 
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RMD 60% Wireless/Wired Headset & 
Desk Seniority Winners 

Variable Desk Winners 

1) 

2) 

3) 

4) 

5) 

6) 

7) 

8) 

9) 

Wired Headset Winners 

1) 

2) 

3) 

4) 

5) 

6) 

Wireless Headset Winners 
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FY 16 RMD Desk & Headset Distribution List 
Employee Name 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

• 
• 
• 
• 
• 

• 
• 
• 
• 
• 
• 
• 
• 

• 
• 
• 
• 
• 
• 
• 
• 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

• TOTAL: 

w 
~ 

11/2/2015 
~ 

~ 

~ 

~ 

~ 

~ 

~ 

~ 

11/2/2015 
11/2/2015 
11/2/2015 

~ 

11/2/2015 
11/2/2015 
11/2/2015 
11/2/2015 
~ 

~ 

~ 

~ 

11/2/2015 
11/10/2015 
11/10/2015 
11/1Q,12Q15 
11.'1Q/2Q15 
11/1Q/2Q15 
11110/2015 
11/10/2015 
11110/2015 
11/17/2Q15 
11/17/2015 
1111712015 
11/17/2Q15 
11/17/2015 
11/2312015 
1112:l/2Q15 
11/2:l/2Q15 

11 /23/2015 
11/23/2015 
11/23/2015 
11/23/2Q15 

1 1/23/2015 
11123/2Q15 

Response Date 

NIA 
11/3/2015 
~ 

NIA 
~ 

~ 

NIA 
~ 

~ 

NIA 
11/2/2015 
11/2/2015 
11/2/2015 

NIA 
11/3/2015 
11/2/2015 
11/2/2015 
1112/2015 
~ 

NIA 
NIA 
NIA 

11/3/2015 
1119/2015 

11/16/2015 
NIA 
NIA 
NIA 

11/912015 
11/9/2015 
11/9/2015 

NIA 
11120/2015 
11/17/2015 

NIA 
11/17/2015 

NIA 
1112:l/2Q15 

1112412015 
N/A 

11/24/2015 
N/A 

1112312015 
11/24/2015 
11/2412015 

--- --···---·-·W . . . . . .. 
G Q G Ne NIA 
0 1 y 

G G Q Ne NIA 
G G G Ne NIA 
G G Q Ne NIA 
G G Q Ne NIA 
G G G Ne NIA 
G Q G Ne NIA 
G G () Ne NIA 
() Q () Ne NIA 
0 1 1 y 

0 0 y 

0 0 y 

() () () Ne NIA 
0 1 0 y 

0 0 y 

0 1 0 y 

0 0 y 

() () () Ne NIA 
() () () Ne NIA 
Q () () Ne NIA 
() () () Ne NIA 
0 1 0 y 

0 1 0 y 

0 0 y 
() G () Ne NIA 
G G () Ne NIA 
() Q Q Ne NIA 
0 1 0 y 

0 1 0 y 

0 1 0 y 

() Q () Ne NIA 
0 0 y 

0 0 0 No NIA 
() () () Ne NIA 
0 1 1 y 

0 0 0 No NIA 
Q () () Ne NIA 
Q () () Ne NIA 
0 0 0 No N/A 

0 0 y 

0 0 0 No N/A 
() () Q Ne NIA 

0 0 y 

() () Q Ne - IW • 
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FY 16 Desk/Headset Lotto Participants 

Employee Name 

Total: 

Email Sent Date Response Date 

1112/2015 
11/2/2015 11/2/2015 
11/2/2015 11/2/2015 
11/2/2015 11/2/2015 
11/2/2015 11/2/2015 
11/2/2015 11/2/2015 
11/2/2015 11/2/2015 
·11/2/2015 11/2/2015 
11/2/2015 11/2/2015 
11/2/2015 11/2/2015 
111{2/2015 
11/2/2015 
11/2/2015 
11/2/2Q15 11,{J/2015 
11,Q/2015 111a12015 
11/2/2015 11/4/2015 
11/2/2015 11/4/2015 
11/2/2015 11/4/2015 
11/2/2015 11/4/2015 

11,{@,Q015 
11/9/2015 
11/9/2015 

Wired Headset Wireless 
Headset 

1 

___ ___,6 , __ 14 18 
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FY 16 Desk/Headset Sen01-ity Participants 

Employee Name 

11 /30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 
11/30/2015 

Total: 

Option 1: 

Variable Desk 

1 
1 
1 
1 

1 
1 

1 
17 

--.. : • t . ! 

. . . . . 

1 

1 
1 

12 8 

Selected 
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MEMORANDUM OF AGREEMENT 
BETWEEN THE UNITED STATES 

ENVIRONMENTAL PROTECTION AGENCY 
AND THE AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES 

I. PREAMBLE 

WHEREAS the American Federation of Government Employees (AFGE) Local 704 
(AFGE Local 704 or Union) and the United States Environmental Protection Agency Region 5 
(U.S. EPA or Employer or Agency), also referred to collectively as "the Parties," recognize that 
the right of employees to organize, bargain collectively, and patiicipate through labor 
organizations of their own choosing in decisions which affect them safeguards the public 
interest, contributes to the effective conduct of public business, and facilitates and encourages 
the amicable settlements of disputes between employees and their Employers involving 
conditions of employment; and 

WHEREAS Congress has determined that experience in both private and public 
employment indicates that the statuto1y protection of the 1ight of employees to organize, bargain 
collectively, and participate through labor organizations of their own choosing in decisions 
which affect them safeguards the public interest, contributes to the effective conduct of public 
business, and facilitates and encourages the amicable settlements of disputes between employees 
and their Employers involving conditions of employment; and 

'WHEREAS the public interest demands the highest standards of employee perfmmance 
and the continued development and implementation of modem and progressive work practices to 
facilitate and improve employee performance and the efficient accomplishment of the operations 
of the Government; and 

WHEREAS, Congress has determined that labor organizations and collective bargaining 
in the civil service are in the public interest;1 and 

WHEREAS management has the right, among others, to dete11nine the mission, budget, 
organization, number of employees, and internal security practices of the agency; and to 
dete11nine the personnel by which agency operations shall be conducted;2 and 

WHEREAS the Union has the right to negotiate procedures which management officials 
of the Agency will observe in exercising any authority under this section, as well as appropriate 
arrangements for employees adversely affected by the exercise of any authority by such 
management officials;3 

NOW THEREFORE the Parties hereby further agree as follows: 

1 5 U.S.C. §710l(a)(l) and (a)(2) 
2· 5 U.S.C. §7106(b)(l) 
3 5 u.s.c. §7I06(b)(2) & (b)(3) 



II. PARTIES TO THIS AGREEMENT 

This Memorandum of Agreement (MOA or Agreement) is entered into, by and between 
"The Paities" to this MOA. 

III. PURPOSE OF THIS AGREEMENT 

IV. 

A. The purpose of this MOA is to establish procedures and appropriate arrangements 
for the allocation of 111 variable desks, 209 wireless headsets and 75 wired 
headsets in U.S. EPA Region 5. 

B. In the event (present or future) that any provision of this MOA is fow1d to be 
contrary to any requirement of the Master Collective Bargaining Agreement 
(MCBA), the MCBA shall supersede this Agreement for that specific 
requirement(s) only. 

C. This MOA is non-precedential in nature, and has been designed to ensure an 
equitable distribution of the above-mentioned variable desks and wireless and 
wired headsets. This MOA is applicable only to this specific distribution. 

ELIGIBILITY AND COVERAGE 

This MOA covers all U.S. EPA Region 5 persom1el, bargaining unit employees and 
supervisors, and only to the extent that it is not superseded by any national agreement. In 
the event (present or future) that my provision of this MOA is found to be contrary to 
my requirement of the MCBA applicable to the reorganization, the MCBA shall 
supersede this Agreement for that specific requirement(s) only. 

V. GENERAL PROCEDURES AND APPROPRIATE ARRANGEMENTS 

The allocation of variable desks and headsets during the term of this Agreement will be 
governed by the provisions of this MOA, the MCBA, relevant U.S. Office of Personnel 
Mmagement (OPM) regulations, a11d Agency policies and procedures for 
reorganizations. 

A. The Employer agrees to: 

1. Allocate to each Division/Office a set number of variable desks based on the 
percentage of Region 5 personnel assigned to the division (enclosure). Each 
Division/Office will be responsible for distributing the variable desks, and for 
maintaining the list of persom1el who have received a variable desks. 

Page 2 of 4 



a. Allocate sixty percent (60%) of the variable desks based on seniority, 
determined by an employee's service computation date (SCD) within the 
Division/Office. If an employee does not accept the offer or does not respond 
to the Employer's offer within seven (7) calendar days, the following 
employee with seniority based upon her or his SCD, will be offered the 
opportunity; the Division/Office will annotate that an employee did not accept 
offer. 

b. Allocate forty percent ( 40%) of the variable desks through a lottery open to all 
employees within the Division/Office. The Division/Office will send an email 
to all Division/Office employees informing them about the lottery. Employees 
interested in participating would have. seven (7) calendar days after 
notification to submit their name to the Division/Office. The Division/Office 
will draw the wirtners within fifteen (15) calendar days after notification. 

2. Allocate to each Division/Office a set number of wireless and wired heads.els 
based on the percentage of Region 5 perso1mel assigned to the Division/Office 
(enclosure). Each Division/Office will be responsible for distributing the headsets, 
and for maintaining the list of personnel who have received headsets. 

a. Allocate sixty percent (60%) of the wireless and wired headsets based on 
seniority, determined by the employee's SCD within the Division/Office. The 
employee may select either a wired or wireless headset, but not both. If the 
employee does not accept the offer or does not respond to the Employer's 
offer within seven (7) calendar days, the following employee with seniority 
based upon her or his SCD, will be offered the opportunity; the division will 
annotate that an employee did not accept offer. 

b. Allocate f01ty percent (40%) of the wireless and wired headsets through a 
lottery open to all employees within the Division/Office. The Division/Office 
will send an email to Division/Office employees informing them about the 
lottery. Employee(s) interested in participating would have seven (7) calendar 
days after notification to snbmit their name O to the Division/Office. The 
Division/Office will draw the winners within fifteen (15) calendar days after 
notification. The employee may select either a wired or wireless headset, but 
not both. 

VI. AMENDMENTS, MODIFICATIONS AND SEVERABILITY 

A. Amendments and Modifications 

This MOA may be amended only with the joint written agreement of the paities. 
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B. Severability 

In the event that any provision (section, paragraph, sentence, etc.) of this MOA is held 
invalid by any arbitrator, comt, regulation, rule or statute, the remaining provisions of 
this MOA shall not be held invalid and shall remain in full force and effect. The Union 
and the Employer shall meet within five (5) working days and attempt to renegotiate any 
provision found invalid. · 

VU. DURATION AND EFFECTIVE DATE 

A. Duration 

This Agreement shall remain in full force and effect until the completion of the allocation 
of the 111 variable desk, 209 wireless headsets and 75 wired headsets is complete. The 
Pmties may by mutual agreement tenninate or extend the duration of this Agreement 
should the allocation of the variable desk and headsets take less than or more than six 
month from the effective date of this Agreement to implement. 

B. Effective Date 

This MOA shall be effective on the date it is signed. 

VIII. SIGNATURE/DATE 

The paities agree to this MOA as written above. 

FOR AFGE Local 704: FOR Management: 

Enclosure 
A. Distribution Chart 
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Region 5 Variable Desk 
Wireless 

/Headsets~ 
Wired 

Division 
ti %of 

Employees Region 5 

# per 
60% 40% 

Division 

# per 
60% 40% 

Divsion 

# per 
60% 40% 

Division 

GLNPO 58 5% 6 4 2 11 7 4 4 3 1 

ORA 65 6% 7 4 3 13 8 5 5 3 2 

ORC 120 11% 12 7 5 23 14 9 8 5 3 

ARD 123 11% 12 7 5 23 14 9 8 5 3 

LCD 137 13% 14 8 6 27 16 11 10 6 4 

RMD 154 14% 15 9 6 29 17 12 10 6 4 

WO 180 17% 19 11 7 35 21 14 13 8 5 

SFD 246 23% 26 16 10 48 29 19 17 10 7 

Total 1083 100% 111 66 45 209 126 83 75 46 29 



McCollum, Darcy 

Subject: 
Attachments: 

FW: Variable Height Desk and Headset Interest 
FY16RMD_Desk&Handsetlist.xlsx 

From: Sypniewski, Bruce 
Sent: Thursday, October 29, 2015 2:39 PM 
To: Henry, Timothy <henry.timothy@epa.gov>; Ballotti, Doug <ballot ti.douglas@epa.gov>; Carney, Wendy 
<carney.wendy@epa.gov>; Jaffess, Sharon <jaffess.sharon@epa.gov>; Harris, Michael <harris.michael@epa.gov>; 
Cohen, Eric <cohen.eric@epa.gov>; Nelson, Leveret t <nelson.leverett@epa.gov>; Furey, Eileen <furey.eileen@epa.gov>; 
Anderson, Andrew <anderson.andrew@epa.gov>; Baltazar, Debbie <balt azar.debbie@epa.gov> 
Cc: M ccollum, Darcy <McCollum.Darcy@epa.gov> 
Subject: FW: Variable Height Desk and Headset Interest 

Deputies, 

Per your request, attached is the email RMD intends to send to its employees with the oldest SCD. 

Thank you. 

Bruce F. Sypniewski 
Deputy Director 
Resources Management Division 
U.S.EPA, Region 5 
{312) 886-6189 

From: Mccollum, Darcy 
Sent: Thursday, October 29, 2015 2:28 PM 
To: Sypniewski, Bruce <sypniewski.bruce@epa.gov> 
Subject: Variable Height Desk and Headset Interest 

The purpose of this email is to begin the distribution of a limited number of variable height desks and headsets within 
RMD. Per the Memorandum of Agreement between AFGE and RS, 60% of the recently purchased variable height desks, 
wired and wireless headsets would be distributed based on an employee' s service computation date. You are receiving 
this email because you qualify for both a variable height desk and either a wired or wireless headset. The supplies are 
limited so please respond to this email within the next 7 calendar days, failure to respond within the selected timeframe 
will constitute a response that you are not interested in either of these items. 

Please respond as to which item you would like to receive from the list below: 

Item #1: Variable Desk 
Item #2: Wired Headset 
Item #3: Wireless Headset 

{(you have any questions or concerns, please feel free to contact me. 

1 



Darcy Mccollum, Student Trainee 
Resource Management Division 
U.S. EPA, REGION 5 
P: 312-353-7615 
E: Mcco!lum.Darcy@epa.qov 

2 



Mccollum, Darcy 

Subject: FW: Rolling Out Variable Height Desks and Headsets (Sent to RS RMD EPA) 

From: Sypniewski, Bruce 
Sent: Monday, November 02, 2015 1:36 PM 
To: Mccollum, Darcy <McCollum.Darcy@epa.gov> 
Subject: FW: Rolling Out Variable Height Desks and Headsets (Sent to RS RMD EPA) 

Okay Darcy, time to roll out the emails to the top nine RMD employees asking for their picks and then to the next 10 
through 23 asking for what type of headset they want. 

Also, be sure to keep track of who wants to be in the lottery. 

Thanks. 

Bruce F. Sypniewski 
Deputy Director 
Resources Management Division 
U.S.EPA, Region 5 
(312) 886-6189 

From: Newton, Cheryl 
Sent: Monday, November 02, 2015 1:13 PM 
Subject: Rolling Out Variable Height Desks and Headsets (Sent to RS RMD EPA) 

Good afternoon - At the end of FY 2015, based on your input, Region 5 invested in several products designed to 
improve the usability of our workspaces. Per the recently signed Memorandum of Agreement between AFGE 
Local 704 and RS (see "Joint Labor Management Projects" on the R5 webpage or 
http://www.r5intra.epa.gov/pdf/MOA HeadSets.pdf), each Division/Office is to run their own lottery and 
distribution for the variable height desks as well as headsets (wireless and wired versions are available). Sixty 
percent of these items will be distributed based on seniority determined by an employee's service computation 
date. Darcy McCollum will be responsible for contacting individuals with the earliest service computation 
dates within our Division to see if they are interested in either of the offered items. 

Once that process is complete, the remaining forty percent of these items will be distributed via two lotteries 
open to all EPA employees within RMD .. Employees interested in participating have 7 calendar days from the 
date ofthis notification email to submit their name to Darcy McColl um; please indicate whether you wish to be 
included in the variable height desk lottery, the headset lottery or both. Darcy will draw the winners within 15 
calendar days after this notification email; any names pulled who already obtained an item through the seniority 
process will be set aside and another name pulled. Darcy will coordinate with the appropriate RMD staff to 
ensure the variable height desks are delivered and the wireless and wired headsets are properly installed. For 
the variable height desks, NS will deliver and unpack the devices; you will be responsible for clearing the 
necessary space and placement on your current work surface. Please be patient as the roll out process could 

1 



take a bit of time. If you would like to see a variable height desk, stop by cube 9013X. If you would like to see 
either a wireless or wired headsets, stop by Brnce' s office. If you'd like some chocolate, stop by my 
office© Thanks! 
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